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Program Titl e: Cooperative Diversified Education - QIT

Program Type: Job Preparatory

Qccupati onal Area: Di versified Education
Secondary PSAV

Pr ogr am Nunbers: 8300420 D886200

Cl P Nunber: 1098. 8620CP 1098. 8620CP

G ade Level : 9-12, 30, 31 30, 31

Lengt h: Multiple credits Mul tiple hours

Certification: COOR DCT @ @ COOR DCT @ @
COOP TEACH @ COOP TEACH @
TEACH CDE @ TEACH CDE @
SPECLI Z TC $7 SPECLI Z TC $7
ANY VOCATI ONAL ANY VOCATI ONAL
FI ELD OR COVERAGE/ FI ELD OR COVERAGE/
TC COOP ED E G TC COOP ED E G

CTSO ANY ANY

Co- op Met hod: Yes Yes

MAJOR CONCEPTS/ CONTENT:  The purpose of Cooperative Diversified
Education (CDE) is to provide the student wth conpetencies devel oped

t hrough paid, supervised on-the-job training related to instruction in a
job preparatory program

Supervi sed on-the-job training provides opportunities for selective

pl acenent based on the student's job preparatory program and the

devel opnent and eval uati on of occupational conpetencies. Job related
cl assroominstructi on nust have been provided in a job preparatory
program for a mninumof one senester prior to enrollnment in the
Cooperative Diversified Education Program (or the student nust be
presently enrolled in a job preparatory program) Technol ogy Education
Progranms and Work Experience Prograns are not job preparatory prograns.

LABORATORY ACTI VITIES: Laboratory activities and job experiences are an
integral part of this program Supervised on-the-job training, governed
by a training agreenment and an individualized training plan, signed by

t he student, teacher/coordi nator, enployer, and parent/guardian, is
required. The training plan is to include instructional objectives and a
list of on-the-job and in-school |earning experiences. The workstation
shoul d reflect equipment, skills, and tasks relevant to the occupation

t he student has chosen as a career goal. The student nust be paid for
work perfornmed. The enployer will evaluate the student’s job
performance of the instructional objectives and | earning experiences
each grading period.

The teacher/coordi nator should visit each training site a m ni mum of
once each grading period for the purposes of observation and eval uation
of the student’s progress in attaining the conpetencies listed in the
training plan, preferably while the student is actually working. A
second contact each grading period for the purpose of evaluating the
student’s progress in attaining the conpetencies listed in the training
plan is highly recommended.



On-the-job activities may be continued as a sunmer | earning experience
wi t hout classroominstruction for students who participated in the
program during the school year imediately preceding the sumer

assi gnment .

The QJT course may be taken by a student for one or nore semesters at
the secondary | evel enabling the student to earn multiple credits. The
speci fic student performance standards, which the student nust achieve
to earn credit, nust be specified in the QT training plan

SPECI AL NOTE: Any career and technical student organization is
appropriate for providing | eadership training and for reinforcing
specific career and technical skills. Career and technical student
organi zati ons, when provided, shall be an integral part of the career
and technical instructional program and the activities of such

organi zations are defined as part of the curriculumin accordance with
Rul e 6A-6.065 (8), FAC.

Each student job placenent nust be directly related to the job
preparatory programin which the student is or was enrolled.

It is recoomended that for every 20 students (or portion thereof)
enrolled in the Cooperative Diversified Education program the teacher/
coordi nator be given a m ninum of one hour of QJT-coordination rel ease
time per day for the purposes of visiting students on the job and
managi ng the cooperative nethod of instruction

| NTENDED OQUTCOMVES: After successfully conpleting this program the
student will be able to:

01.0 Denonstrate conpetencies in a specific career

02.0 Denonstrate |egal and ethical behavior within the role and scope
of specific job responsibilities.

03.0 Perform designated recordkeepi ng skills.
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STUDENT PERFORMANCE STANDARDS
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Secondary Nunber: 8300420
Post secondary Nunber: D886200

01.0 DEMONSTRATE COVPETENCI ES I N A SPECI FI C CAREER-- The student will able to:
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Denonstrate job performance skills as outlined in the training
plan. LA B.2.4.1

Exhi bit effective workplace safety practices including use of
protective devices. HE. C.1.4.5 SCH3.4.3, SCH3.4.6

Di spl ay an acceptable level of productivity and quality control.
LA B.2.4.1, SCH1.4.1, SCH1.4.2, SCH1.4.3 SCH3.4.1,

SC.H 3.4.6

Denonstrate effective witten and oral conmunication and |istening
skills when interacting with customers, co-workers, and nmanagers.
LA.C.3.4.3, LAD.1.4.2

Denonstrate deci sion maki ng and probl em sol ving processes and
techni ques used in the workplace. LA C 3.4.3

Denonstrate acceptabl e work habits and conduct in the workpl ace as
defined by conmpany policy. LA C. 3.4.3

Denonstrate an understandi ng of the conpany’s vision and m ssion
statenments. LA.C. 3.4.3

Denonstrate an understandi ng of the conpany’ s goal s and
objectives. LA C.3.4.3

Denonstrate famliarity with the conpany’ s products and services.
LA.C. 3.4.3

Denonstrate the ability to identify authority, rights, and
responsibilities of both enployers and enployees. SS.C 2.4.3

02.0 DEMONSTRATE LEGAL AND ETHI CAL BEHAVI OR WTHI N THE ROLE AND SCOPE OF

SPECI FI C JOB RESPONSI BI LI TI ES--The student will be able to
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Denonstrate | egal and ethical behavior within the scope of job
responsibilities. LA C3.4.3, SS.C.2.4.6

Denonstrate the ability to resol ve custoner, enployee, and

enpl oyee/ enpl oyer probl enms and concerns. LA C. 34.3, SS.C 2.4.3,
HE.B. 3.4.2

Fol | ow policies and procedures affecting the safety, health, and
wel | being of all nenbers of a workplace setting. HE A 1.4.7,
SCF.1.4.1, SC.F.1.4.6, SCF.1.4.7

Exhi bit behavi or supporting and pronoting cultural and ethnic
diversity. LA D.2.4.1, HEB.3.4.2

Recogni ze and report signs of substance abuse. HE. B.3.4.7,
SCF.1.4.6, SCF.1.4.7, SCH1.4.1

Denonstrate interpersonal skills that enhance team productivity
and foster positive work ethics. LA C3.4.3, HEA 1. 4.1
Denonstrate appropriate dress and groom ng habits for the

wor kpl ace environment. LA.C. 3.4.3, HEB.2.4.3, SCH3.4.6

03.0 PERFORM DESI GNATED RECORD KEEPI NG SKILLS--The student will be able to:

03.01 Identify job tasks that presently are and will be in the

future performed in the specified occupation (training
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03.02 Indicate on a training plan as.cbnpeten

MA A 1. 4.4,

LA.

budget sheets).

LA.B.2.4.1,
LA . C 3.4.2,

LA.B. 1.4. 2,
hours and wages for auditing and

time cards,

LA.B. 1.4.1,
LA.D1.4.2
MA.B.3.4.1
signed training agreenent.
LA.B.1.4.3,
LA.C 3.4.1,

LA A 2.4.8,
LA.B. 2. 4.4,

03.03 Maintain a record of enpl oynent
MA. A 3.4.3,

budget ary purposes (e.g.

LA A 1.4 .2,
LA . B. 2. 4.2,
MA. A 1.4.3,



