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EMPLOYMENT--SAFETY AND HEALTH  
 

Employees shall not be required to work under unsafe or hazardous 
conditions nor to perform tasks which endanger their health, safety or well-
being.  Employees are to be provided a safe workplace and be furnished with 
safety devices, protective clothing and such safeguards as are necessary to 
reduce or eliminate accidents and injuries. Managers/ Supervisors are to do 
everything reasonably necessary to protect the life, health and safety of each 
employee and the public. 

 
Employees will follow safe practices and operating methods on all jobs 
assigned.  Employees shall be required to wear the safety devices, protective 
clothing or equipment designated by management for employee protection.  
Safety devices and equipment, when required, will be provided by the Board. 
 Refusal or failure of an employee to use or wear such devices or equipment, 
or failure to follow safe practice and operating methods, shall be grounds for 
appropriate disciplinary action, including dismissal. 

 
In the event employees are exposed to infectious diseases or toxic 
chemicals as part of their ordinary duties, they will be given prescribed 
examinations and tests at the time of such exposure, and thereafter, as 
determined by the examining physician.  Employees will be examined or 
tested on the Board's time and at the Board's expense.  Refusal by an 
employee to submit to such examinations and tests shall be grounds for 
appropriate discipline, including dismissal. 

 
In the event an employee is involved with an accident or injury, an accident 
report will be completed and distributed as prescribed by Administrative 
Directives. 
 

 
 
 
 
 
 
Specific Authority:  230.22(2) F.S. 
Law Implemented, Interpreted, or Made Specific: 230.22(1) and (5); 232.45; 440.56(1) 
F.S. 
 
History: THE SCHOOL BOARD OF DADE COUNTY, FLORIDA 
Repromulgated:  12-11-74  
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