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Activities 
 

NONSCHOOL EMPLOYMENT  
 

Any employee of the Board, who, with the approval of the Superintendent of 
Schools, uses his regular work hours to earn compensation from sources 
other than the Board must choose one of the following three options:  

 
1. Request personal leave for the period during which service is 

to be rendered, and retain all remuneration received for such 
services; 

 
2. Request vacation leave for the period during which service is 

to be rendered, and retain all remuneration received for such 
services.  This applies only to personnel who accrue vacation 
entitlement; 

 
3. Request temporary duty assignment or professional leave at 

full pay for the period during which services are rendered, and 
remit to the Board all remuneration received.  Employees who 
claim reimbursement from the Board for travel, meals and 
lodging must also remit to the Board monies for such expenses 
received from other sources. 

 
 
 
 
 
 
 
 
 
 
 
 
 
Specific Authority:  230.22(2) F.S. 
Law Implemented, Interpreted, or Made Specific:  230.23(5)(d); 231.39 F.S. 
 
History:  THE SCHOOL BOARD OF DADE COUNTY, FLORIDA 
Repromulgated:  12-11-74  


