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2009-2012
SUCCESSOR CONTRACT

Effective July 1, 2009 through June 30, 2012

PN

Miami-Dade County Public Schools
giving our stidants the world

Attached are the changes to the parties’ existing collective
bargaining agreement (2006-2009). All provisions of the existing
contract which have not been specifically modified by this |
Agreement shall continue and be incorporated in the full 2009-
2012 successor contract.

between
MIAMI-DADE COUNTY PUBLIC SCHOOLS
and

AMERICAN FEDERATION OF STATE, COUNTY,
AND MUNICIPAL EMPLOYEES, LOCAL 1184




ARTICLE IX -- WORKING CONDITIONS

Section 1. Work Scheduling

J. 12-month Recess Days for 2008-2010

For the 2009-2010 fiscal vear, 12 month unit emplovees will not report to work
during the five Winter recess days and the five Spring recess days, as set forth in

the 2009-2010 Elementary and Secondary School Calendar. These 10 recess days
will be paid days.




ARTICLE XV — INSURANCE AND OTHER BENEFITS

Section 2. Insurance and Other Benefits

C.

Benefits Advisory Committee - A Benefits Advisory Committee of AFSCME

Bargaining Unit shail be formed for the purpose of reviewing plan performance and
advising the District on desired changes in insurance benefits. This committee will

make its recommendations to the Superintendent of Schools and the President of

the American Federation of State County and Municipal Employees (AFSCME).

1.
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The advisory committee shall cons'ist of three AFSCME appointed members
by the Union, to include the president and three members from M-DCPS.

The advisory commitiee shall meet quarterly or on an as needed basis.

The advisory committee shall be provided access to all relevant and

- available information as allowed by HIPAA. This information may include

financial, actuarial, and _consultant reports, request for proposals (RFPs)

conducted, aggregated data concerning wellness initiatives, and pertinent
utilization data. _Cost data associated with claims or utilization activity,
admission rates, and emergency room visitation shall also be included.

~ Available information related to pharmacy discounts paid to the district on a

monthly basis shall be made available to the committee.
The advisory commitiee may request ouiside auditors, actuaries and

consultants to make presentations and provide data to the committee at no
additional cost to the district.

The advisory committee will work collaboratively to identify at least 10 health
and wellness workshops to be provided during the 2010 calendar year
asthma, fitness, weight reduction, oral health, healthy eating, heart health
cancer prevention, etc.) The employees who participate in these workshops
shall do so during their non-duty hours or with supervisory approval.
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ARTICLE XXV -- TERM OF AGREEMENT AND REOPENING

It is agreed and understood that this Contract and each of its provisions shall be
effective and constitute a legally-binding contract upon approval by the Miami-Dade
County School Board and ratification by members of the bargaining unit represented
by the American Federation of State, County, and Municipal Employees, Local
1184, pursuant to Florida Statutes, Chapter 447.309.

In the event either party does not ratify this Contract, both parties agree to return to
the bargaining table for further negotiations.

The terms of this Contract are for three years provided:

1. The terms and conditions of employment will be effective from July 1, 2009
2606 and shall continue until midnight, June 30, 2012 2669: provided,

however, each party may also reopen wages for 2010-2011 and 2011-2012
reopener negotiations.

If the Florida Legislature fails to allocate adequate funds to implement the fiscal
agreements in this Contract, the Board and/or the Union may reopen negotiations
on such issues, '

Agreements reached on wages, hours, and terms and conditions of empldyment.
subsequent to the approval and ratification of this Contract, shall be incorporated
and added to this Contract as an addendum.

During negotiations, unit employees will continue to be governed by the current
economic agreement. These provisions will govern until negotiations for the revised
economic package have been concluded and agreement is reached or impasse
procedures have been exhausted. These provisions are not subject to the
grievance/arbitration procedure or to litigation in any court or tribunal.

Employee wages including step advancements will be frozen at the previous year's
rate until completion of negotiations.



This Contract shall continue in full force and effect until midnight, June 30, 2012 2662.

DATED at Miami, Florida, this 17" day November, 2009. -of-January; 2007

THE SCHOOL BOARD OF AMERICAN FEDERATION OF STATE,
MIAMI-DADE COUNTY, FLORIDA COUNTY, AND MUNICIPAL
EMPLOYEES, LOCAL 1184, AFL-CIO

By By
Dr. Solomon C. Stinson Sherman Henry
Chair President

Dr. Marta Pérez
Vice Chair

By
‘ Mr. Alberto M. Carvalho
Superintendent of Schools

APPROVED AS TO FORM

School Board Attornéy . V%ﬂ,‘(/ /{/ /D/q
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'ARTICLE X — TRANSFER, LAYOFF, AND RECALL
Section 2. Layoff

L There shall be no layoff of full-fime and permanent part-time M-DCPS
employees in the AFSCME bargaining unit through June 30, 2010.

:///o/M
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- MEMORANDUM OF UNDERSTANDING
2010 HEALTH INSURANCE PLAN

Pursuant fo Appendix H, Section 2.A. of the Labor Contract between the Miami-Dade
County Public Schools (M-DCPS) and the American Federation of State, County, and
Municipal Employees, Local 1184 (AFSCME), the parties have met through a number of
collective bargaining sessions and have agreed to the health insurance plan contained in

this Memorandum of Understanding (MOU) and as outlined in the attached 2010 Plan
Design, OAP 20, and 2010 Employee Contribution Structure (Scenario 2) for calendar
year 2010. This MOU addresses health insurance plan designs, including levels of
benefits and employer contribution levels.

1. M-DCPS and AFSCME agree to the attached 2010 Plan Design and Employee
Contribution Structure (Scenario 2) for calendar year 2010.

2. M-DCPS and AFSCME agree that the 2010 Plan Design will be effective January 1,
2010 through December 31, 2010.

3. M-DCPS and AFSCME agree that M-DCPS shalll. continue to maintain its current “opt
out” feature at $100.00 per month, based upon certification of other healthcare
coverage. Employees who “opt out” shall not receive the flex benefit doliars identified

in number 6 below.

4. - M-DCPS and AFSCME agree to continue providing a debit card for use with the
medical flexible spending account at no charge to the employee.

5. Employees who choose dependent coverage will enroll eligible dependents in the

healthcare selection in which the employee is enrolled.

6. M-DCPS agrees to make an annual contribution of $280.00 per eligible employee
enrolled in the District 2010 health plan to be used for Board paid flexible benefits to
include Vision, Dental, Legal, Term Life, Long Term Disability, ID Watchdog Identity
Theft and Hospital Indemnity Insurance, to offset the cost of dependent coverage or in
cash for calendar year 2010. Fifty dollars of the $280 to be used for flexible benefits
will be funded from the settlement agreement in AAA Case# 32 390 00698}4
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7. Employees will continue to be eligible for Group Term Life Insurance and Flexible
| Benefits as approved by the Schoo! Board on September 9, 2009 in Agenda item E-
68.

8.  In the event that the District cannot begin payroll deductions for insurahce premiums
beginning with the first pay period in January 2010, AFSCME and the District agree to
meet and négbtiate the terms of the collection of any arrears. All arrear payments will

be collected prior to June 30, 2010.

9. This MOU is incorporated into the parties’ current Collective Bargaining Agreement

and is subject fo the grievance and arbitration provisions therein.

10. This MOU is subject to ratification by members of the AFSCME bargaining unit and
the School Board of Miami-Dade County, Florida.

DATED at Miami, Florida this day of , 2009.

THE SCHOOL BOARD OF MIAMI-DADE AMERICAN FEDERATION OF STATE,
COUNTY, FLORIDA - COUNTY, AND MUNICIPAL
EMPLOYEES, LOCAL 1184

Solomon C. Stinson Date Sherman Henry Date

Chair President %

/17707
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0
Alberto M. Carvalho Date
Superintendent of Schools

Marta Pérez Date
Vice Chair ' _

APPROVED AS TO FORM

School Board Attorn'ey



Miami-Dade County Public Schools - 2010 Plan Design

AFSCME Collective Bargaining 11.10.09
Open Access Plus (OAF) 2¢ - CIGNA National Network Platform

OAP 20 Plan *
General Provisions In-Network Non-Network
Annnal dedoctible (I'F) $250/$500 $1,000/52,000
Hospital Admission Copay (Employee Pays, 20% after deductible 40% after deductible
' [Anpust Qut-of-Pocket Max {excluding deductible) (I/F $1,500 / $3.000 $6.000/812 000
Is a PCP election/refecral required No No
Lifetime Maximum Unlimited $2.000,000 per individual
Do deduetibles cross accumulate (infout of networl No Cross Accumulation No Cross Accumulation
Piar Coinsurance (Pian Pays) 80% 0%
Qutpatient Services
{Physician Charges .
Primary Care Physician Office Visil 100% after $20 copay 60% after deductible
Specialist Office Visit 100% after $40 copay 60% after deductible
Preventive Care -
Immupizations 100% after $20 copay 60% after deductible
-|__Hearing Examination (limit 1 per year through age 16 100% after $20 copay 60% after deduetible
‘Well Child Care- Performed by PCP/Pediatrician 100% after $20 copay - 60% after deductible
. P y
Annual Physical (limit 1 per year) 110% after applicable copay Not Covered

(prior notification reuired)

40 visits each per calendar year

{
Vision Screening for children through age 18(limit | 100% after applicable copay 60% afier deductible
per year ai PCP office)
Gynecological visit (office visit, pap test) 100% after $20 copay for annual- 60% after deductible
wellness exam, $40 copay for all
Mammograms {routine} 100% 100%
Mammograms { Disgnostic) 100% 60% after deductible
| Diaghosis and Treatment
Laboratory 100% 60% after deductible
Non-Hospital Based Diagnostic Imaging (CT Scans, 100% after $100 copay 60% afier deductible.
Pet Scans, MR, nuclear medicine, X-Ray and Sonogram) '
Hospital Based Diagnostic Imaging(CT Scans, Pet B80% aftér deductible 60% after deductible
Seans, MMRI, nuclear medicine, X-Ray and Sonogram)
Medication administersd at provider locstion 80% after deductible 60% after deductible
Short-Term Therapies- Speech, Physical, Respiratory 100% after $40 copay 60% after deductible

40 visits each per calendar year

Therapeutic Treatments (Dialysis, intravenous, 80% after deductible 60% after deductible
chemotherapy, radiation, or other intravenous infusion
therapy)
Maternity Care Pre/Post-Natal visits covered at 60% after deductible
| 100% after initial $40 copay.
Obstetrical/midwifery services
jhis
Childbirth Classes Not covered Not covered

N 10/ 7
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Miami-Dade County Public Schools - 2010 Plan Design

AFSCME Collective Bargaining 11.10.09
Open Access Plus (QAP) 20 - CIGNA National Network Platform

Residentlal Treatment

Prior notification required

i OAF 20 Plan *
Qutpatient Surgery - Non-Hospital Based 60% after deductible
Performed in a primary care physician's office and 100% after $40 copay
specialist's office . 100% after $100 copay
Performed in free standing facilitv fnaa hownital' - .
Outpatient Surgery - Hospital Based 30% after deductible 60% after deductible
Deatal Services (Resulifng from accident only) 100% after $40 copay 60% after deductible
A N Pii ificati ired o
Emergency Care
Emergency Room 100% after $200 copay 100% after $200 copay
$10¢ copay if IMH facitities $100 copay if IMH facilities
{waived if admitted) copays waived if admitted
if not true emergency, 60% after
Urgent Care 160% after $30 copay 60% after deductible
covnived if admitted]
Convenience Care 100% after $20 copay 60% after deductible
Mental Health and Substance Abuse
{Prior Authorization required)
Crisis Infervention 100% after $40 copay 60% after deductible
Aleohol and Drug Treatment 100% after $40 copay 60% after deductible
(520 copay for group sessions}
Inpatient Services
In-Hospitat Services . ]
Room and Board 80% after deductible 60% after deductible
Semi-private Prior notification required
Intensive care
Maternity
Routine Nursery
fa¥ THIS 3
Bariatrit Surgery Not Covered Mot Covered
Anesthesia 80% after deducrible 60% after deductible
Nursing Care 80% after deductible 60% after deductible
General
Services and Supplies (medications, intravenous BO% after deductible 60% after deductible
therapy, supplies and dressing, blood and '
ninisirationt
Physician visits and services(surgical, medical) j 80% after deductible 60% after deductible
"|  Inpatient Therapy Services 30% after deductibie 60% after deductible
(short term physical, exygen and respiration, short terim
lrehab)
Laboratory Disgnostic Imaging 80% after deductible 60% after deductible
while confined overnight
Keray
Nuclear medicine
Sonography .
D ottt th
Mental Health and Substance Abuse 20% after deductible 60% after deductible




Miami-Dade County Public Schools - 2010 Plan Design

AFSCME Collective Bargaining 11.10.09
Open Access Plus (OAP) 20 - CIGNA National Network Phatform

OAP 20 Plan *
Other Services
Out of Area Hospitalization
Emergency 100% after $200 copay 100% after $200 copay
{wraived if admitted) ived if admi
“Admission when referred by physician with approval 80% after deductible 80% after deductible
from Care Coordination
ISkilted Nursing Facility 80% after deductible 60% after deductible
] Prior notification required
Emergency Ambulance Service 100% after 350 copay 100% afier $50 copay
Family Planning - Counseling covered at 100% after Not covered
Counseling and evaluation in physician's office $20 copay (PCP) or $40 copay
Caunseling and evaluation in specialist’s office {Specialist)
Elective sterilization performed in physician's office Elective sterilization covered at
Implantable o injectable contraceptives 100% after $40 copay
Implantable/injectible
comtraceptives covered at 100%
Infertility Treatment(limited to diagnosis and corfection 100% after $40 copay Mot covered
of medical condition onky)
Medicat office visit including test and counseling
Infertility Surgery (including In-Vitro Fertilization, Not covered Not covered
ifici ination. GIET. ZIET efc.”
Allergy Covered at 100% after 520 copay 60% after deductible
Treatment/injections witheut an office visit {PCP) or $40 copay (Specialist)
PCP-evaluation/office visit
Snepialievaluation/nffics s
Home Health Care(prior notification required) 100% afier $20 copay Maximuem 51,000 per year after
Home Health Therapy Pays count deductible
towards
Prosthetics Devices 100% after $100 copay £3,000 maximum after annuat
—deductible
Durable Medical Equipment 100% after $100 capay per item 60% after deductible
L o
Audiolopy Screening Not cavered Not covered
Podiatry 100% after $40 copay 60% after deductible
Chiropraetic 100% after $40.co 60% after deductible
Drermatologist 100% after $40 copay 60% after deductible
Hospice Care 80% after deductible 60% after deductible
Prescription Drogs
Self Administered Enjectables Same as Retail/Mail benefit 60% after deductible
described below Some injectable medications
Soime injectable medications require prior notification/auth and

require prior notification/auth and

are not available through tmail

“are not available through mail

Retail Geaeric / Formulary Brand / Non-Formulary

100% after $10/$30/850

60% after deductible

)
Mail Generic / Formulary Brand / Non-Formulary

100% after $20/$60/5100

N/A

__{up 1o 90 dav supolv}

* OAP10 and OAP20 benefit designs include autism spectrum disorder coverage as specified by Florida Legisjature
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MIAMI-DADE COUNTY PUBLIC SCHOOLS
AFSCME, LLOCAL 1184 SALARY SCHEDULE B4
10-MONTH (215 DAYS)

EFFECTIVE 07/04/07 07/01/09

13 Annual 14467 14620 45064 15602 16050 16643 17179 18044 18004 19,800 20552 21335 24828 28721 26,713
13 Dally oo  ce0s 7007 7257 7470 7742 7990 8393 . 8793 0210 9550 9924 11548 11964 12428
13 Hourly one 861 876 008 934 968 099 1050 1100 1152 1195 1241 1444 1496 1554
13 Overtime 1230 4277 4344 1362 1401 1452 1489 1575 1650 1728 17.93 1862 2166 2244 2831
14 Annual w620 46064 15602 16059 16643 1779 18044 18822 19681 20816 21401 22218 26746 26635 27,63
14 Dally coos 7007 7267 7470 7742 7990 8383  87.55 9154 0589 9954 10334 11975 12391  128.52
14 Hourly se1 875 008 934 968 999 1050 1095 1145 1199 1245 1292 1497 1549 1607
14 Overtime sa77 4344 1382 1401 1452 1499 1575 1643 1748 1799 1868 1938 2246 224 M
15 Annual 15064 15602 16059 16643 17479 18044 18822 19,663 20528 21499 22320 23174 26740 27,633  28.625
15 Daily 7007 7257 7470 7742 7980 8393  67.55 9146 9546 10000 10382 107.79 12438 12853 13313
15 Hourly 676 008 934 968 999 1050 1095 1144 1194 1250 1298 1348 1555 1607 16685
15 Overtime 1344 1362 1401 1452 1499 1575 1643 1746 1791 1875 1947 2022 2333 2441 2498
16 Annual 15602 16059 16643 17179 18044 18822 19663 20,666 21426 22448 23305 24,199 27.807 28,700 29,692
16 Dally 7057 7470  T742 7990 8393 8755 9146 9566  90.66 10441 10840 11256 12034 13349 13811
16 Hourly 008 034 968 099 1050 1095 1144 1196 1246 1306 1355 1407 1647 1669 17.27
16 Overtime 1362 1401 1452 1499 1675 1643 1716  17.94 1869 1959 2033 2111 2426 2504 259
17 Annual 16080 16643 17479 18044 18822 19,663 20866 21476 22335 23403 24300 25233 285882 29775 30767
17 Dally 7470 7142 7990 8393  B87.55 9146 9566 9989 10383 10885 11303 117.37 13434 13849 14311
17 Hourly o3¢ 068 099 1050 1095 1144 1196 1249 1299 1361 1413 1468 1680 1732  17.89
170vertime 1401 1452 1499 1575 1643 1716 17.94 1874 1949 2042 2120 2202 2520 2598 2684
18 Annual 16643 17479 18044 18822 19,863 20566 21476 22448 23308 24422 25359 26334 30027 30920 31,913
18 Dally 7742 7090  B393 8755 0146 9566  99.83 10441 10840 11350 117.95 12249 13067 14382 14844
18 Hourly 068 9099 1050 1095 1144 1196 1249 1306 1355 1420 1475 1532 1746  17.98  18.56
18 Overtime 1450 1499 1575 1643 1746  17.94 1874 1959 2033 2130 2213 2208 2619 2697 2784
19 Annual 17179 18044 18822 19,663 20,566 21476 22448 23483 24343 25511 26492 27513 31253 32146 33,138
19 Daily 7990 8393 8755 9146 9566 9989 10441 10923 11323 11866 12322 127.97 14537 14952 15414
19 Hourly 050 1050 1095 1144 1196 1249 1306 1366 1416 1484 1541 1600 1818 1860 197
19 Overtime 1499 1575 1643 1746  17.94 1874 1950 2049 2124 2226 2312 2400 2727 2804 2891
20 Annual 18044 18822 19,663 20566 21476 22448 23483 24553 25412 26634 27,660 28726 32515 33400 34,401
20 Dally 8303 8755 0146 9566 9089 10441 10923 11420 11820 12388 12865 13362 15124 15539  160.01
20 Hourly 1050 1095 1144 1196 1249  13.06 1368 1428 1478 1549 1609 1671 1891 1943  20.01
20 Overtime 1575 1643 1716  17.94 1874 1959 2049 2142 2297 2324 2414 2507 2837 2945  30.02
21 Annual 18822 19,863 20,566 21476 22448 23463 24553 25685 26545 27,823 28807 30013 33853 34746 35739
21 Dally 8755 9146 9566  00.80 10441 10923 11420 11947 12347 12942 13441 13060 15746 16162 166.23
21 Hourly 1005 1144 1196 1249 1306 1366 1428 1484 1544 1618 1681 1745 1960 2021 207§
21 Overiime ody 1716 i7e4 1674 1959 2048 2142 2241 2346 2427 2522 2648 2084 3032 3147 (YUJ0H

SCHEDULED ANNUAL SALARIES ARE BASED ON 260 DAYS. EMPLOYEES WITH FEWER DAYS EARN PROPORTIONALLY LESS. \ \ \\@ - Qw
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MIAMI-DADE COUNTY PUBLIC SCHOOLS
AFSCME, LOCAL 1184 SALARY SCHEDULE B4
10-MONTH (215 DAYS)

EFFECTIVE 0Z/04/07 07/01/09

22 Annual 19,663 20,566 21476 22448 23483 24,553 25685 26,893 27754 20,093 30,217 31,387 35282 36,175 37,168
22 Daiiy 91.46 95,66 00.80 10441 10023 11420 11947 12508 12009 13532 14055 14599  164.11 168.26  172.88
22 Hourly 11.44 11.96 12.49 13.06 13.66 14.28 14.94 15.64 16.14 16,82 . 17.57 18.25 20.52 21.04 21.61
22 Qvertime 17.16 17.94 18.74 19.59 20.49 21.42 2241 23.46 24.21 25.38 26.36 27.38 30.78 31.56 3242
23 Annual 20,566 21,476 22448 23,483 24553 26685 26893 28,165 20025 30427 31,605 32,830 36,783 37,676 38,669
23 Daily 95.66 ©9.89 10441 10023 11420 11947 = 12508  131.00 135.00 14153 147.00 15270 171.09 17524  179.86
23 Hourly 11.96 12.49 13.06 13.66 14.28 14.94 15.64 16.38 16.88 17.70 18.38 19.09 21.39 21.91 2249
23 Overtime 17.94 18.74 19.59 20.49 2142 22.41 23.46 24.57 2532 26.55 27.57 28.64 32.09 32.87 33.74
24 Annual 21476 22448 23483 24,553 05,685 26,803 28,165 29,390 30,249 31,713 32941 34,220 38,229 39,122 40,114
24 Dally 03.80  104.41 10023 11420 11947 12509 13100 136.70 14070 147.51 15322 15817  177.81 18197 186.58
24 Hourly 12.49 13.06 13.66 14.28 14.94 15.64 16.38 17.08 17.59 18.44 19.16 19.80 22,23 2275 23.33
24 Overtime 18.74 19.59 20.49 2142 22.41 23.46 24.57 25.64 26.39 27.66 28,74 20.85 33.35 34.13 35.00
25 Annual 22448 23483 24,553 25685 26,893 28,165 20,300 30,684 31,524 33,051 34334 35668 39,734 40,628 41,620
25 Daily 104.41 109.23 11420 11947 12509 131,00 13870 14263 14663 15373 15970 16590 184.82 1 8897  193.59
25 Hourly 13.06 13.66 14.28 14.94 15.64 16.38 17.09 17.83 18.33 19.22 19.97 20.74 23.11 23.63 24.20
25 Overlime 19.59 20.49 2142 2241 23.46 24.57 2564 26.75 27.50 28.83 29.96 3111 34.67 35.45 36.30
26 Annual 23483 24,553 25685 26893 28,165 20,300 30,664 32,001 32,850 34,453 35792 37,184 41,311 42,205 43,197
26 Dally 10023 11420 11947 12509 13100 13670 14253 14885 15284 16025 16648 17295 192,45 19630  200.92
26 Hourly 13.66 14.28 14.94 15.64 16.38 17.09 17.83 18.61 18.11 20.04 20.81 21.62 24.02 24.54 25.12
26 Overtime 2048 21.42 2241 23.46 24.57 25.64 26.75 27.92 2867 30.06 31.22 3243 36.03 36.81 37.68
27 Annual 24553 25685 26,893 28,165 29,390 30,664 32,001 33,398 34,256 35920 37317 38771 42962 43,855 44,847
27 Daily 11420 11947 12509 13100 13670 14263 14885 15534 159.3¢ 167.07 17357 180.34 109.83 203.98  208.60
27 Hourly 14.28 14.64 15.64 16.38 17.09 17.83 18.61 1942 19.92 20.89 21.70 22.55 24.98 25,50 25.08
27 Overtime 21.42 22.41 23486 24.57 25.64 26.75 27.92 29.13 29.88 31.34 32.55 33.83 37.47 38.25 39.12
28 Annual 25685 26,893 28,465 29,390 30664 32,001 33,398 34,854 35711 37,447 38,005 40422 44679 45572 46,564
28 Daily 11947 12500 13100 13670 14263 14885 1 5534 16212 16610 17418 180.96 188.01 207.81 21 197 21658
28 Hourly 14.94 15.64 16.38 17.09 17.83 18.61 19.42 20.27 20.77 21.78 22,62 23.51 2598 26.50 27.08
28 Overtime 22.41 23.46 24.57 25.64 26.75 27.92 2813 30.41 31.16 3267 33.93 36.27 38.97 39.75 40.62
29 Annual 26,893 28,165 29,390 30,664 32,001 33,308 34,854 36,376 37,236 39,040 40,571 42155 46481 47,374 48,367
29 Dally 12509 131.00 13670 14263 14885 15634 162,12 16820 173.19 18163 18871 19607 21620 22035 224.97
29 Hourly 15.64 16.38 17.09 17.83 18.61 19.42 20.27 21.15 21.65 227 23.59 24.51 27.03 27.55 28.13
29 Overtime 23.46 24.57 25,64 26.75 27.92 20.13 3041 31.73 32.48 34.07 35.3¢ 36.77 40.55 41.33 42.20
30 Annual 28,165 29,390 30,664 32,001 33,398 34,854 36376 37,969 38.8%4 40789 42,381 44038 48440 49,333 50,325
30 Daily 131.00 13670 14263 148.85 15534 16212 16920 17660 180.80 18072 197.43 20483 22530 22046 23407
30 Hourly 16.38 17.09 17.83 18.61 19.42 20.27 21.15 22.08 22,62 23.72 24.65 25.61 2817 28.69 29.26 —.v
30 Overlime 24.57 25.64 28.75 27.92 2913 30.41 31.73 33.12 33.93 35.58 36.98 38.42

SCHEDULED ANNUUAL SALARIES ARE BASED ON 260 DAYS. EMPLOYEES WITH FEWER DAYS EARN PROPORTIONALLY LESS.
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13 Annual
13 Daily

13 Hourly
13 Overtime

14 Annual
14 Daily

14 Hourly
14 Overtime

15 Annual
15 Daily

15 Hourly
15 Qvertime

16 Annual
16 Daily

18 Hourly
16 Overtime

17 Annual
17 Daily

17 Hourly
170vertime

18 Annual
18 Daily

18 Hourly
18 Overtime

19 Annual
19 Daily

19 Hourly
18 Overtime

20 Annual
20 Daily

20 Hourly
20 Overtime

21 Annuat
21 Daily

21 Hourly
21 Qvertime

18,867
72.57
8.08
13.62

19,420
74.70
9.34
14.01

20,127
77.42
90.68
14.52

20,774
79.90
9.99
14.98

21,821
83.93
10.50
15.75

22,762
87.55
10.95
16.43

6805 Fo-0F
851 875
1244 1344
18247 18,867
7007 72.57
876 9.08
1344 13.62
18,867 19,420
72.57 74.70
9.08 9.34
13.62 14.01
19,420 20,127
7470 77.42
8.34 9.68
14.01 14.52
20,127 20,774
77.42 79.90
9.68 9.99
14.52 14.99
20,774 21,821
79.90 83.93
9.99 10.50
14.99 15.75
21,821 22,762
83.93 87.55
10.50 10.95
15.75 16.43
22,762 23,778
87.55 91.46
10.95 11.44
16.43 17.16

23,778 24,870

91.46 §5.66
11.44 11.96
17.16 17.94

SCHEDULED ANNUAL SALARIES ARE BASED ON 260 DAYS. EMPLOYEES WITH FEWER DAYS EARN PROPORTIONALLY LESS.

MIAMI-DADE COUNTY PUBLIC SCHOOLS

AFSCME, LOCAL 1184 SALARY SCHEDULE B4

18,867 19,420
72.57 74.70
9.08 9.34
13.62 14.01
19,420 20,127
74.70 77.42
9.34 9.68
14.01 14.52
20,127 20,774
77.42 79.90
9.68 9.99
14.52 14.99
20,774 21,821
79.90 83.93
8.99 10.50
14.99 1575
21,821 22,762
83.93 87.55
10.50 10.85
15.75 16.43
22,762 23,778
87.55 91.46
10.95 11.44
16.43 17.16
23,778 24,870
91,46 95.66
11.44 11.86
17.16 17.94
24,870 25971
95.66 99.89
11.96 12.49
17.94 18.74
25,97 27,146
93.88  104.4%
1248 13.06
18.74 19.59
MIAMI-

12-MONTH (260 DAYS)

EFFECTIVE 07/01/07 07/01/09

20,127
77.42
9.68
14.52

20,774
79.80
9.99
14.99

21,821
83.93
10.50
15.75

22,762
87.55
10.95
16.43

23,778
91.46
11.44
17.16

24,870
95.66
11.96
17.94

25,87
90.89
12.49
18.74

27,146
104.41
13.06
19.59

28,398
109.23
13.66
2049

20,774
79.90
9.99
14.99

21,821
83.93
10.50
15.75

22,762
87.55
10.95
16.43

23,778
91.46
11.44
17.16

24,870
95.66
11.96
17.94

25,971
99.89
12.49
18.74

27,146
104.41
13.06
19.59

28,308
108.23
13.66
20.49

29,692
114.20
14.28
21.42

21,821
83.93
10.50
15.75

22,762
87.55
10.95
16.43

23,778
91.46
11.44
17.16

24,870
95.66
11.96
17.94

25,971
99.89
12.49
18.74

27,146
104.41
13.06
19.59

28,398
109.23
13.66
20.49

29,692
114.20
14.28
21.42

31,061
119.47
14.94
22.41

22,861
87.93
11.00
16.50

23,800
91.54
11.45
17.18

24,818
95.46
11.94
17.91

25910
99.66
12.46
18.69

27,010
103.89
12.99
19.49

28,184
108.40
13.55
20.33

29,438
113.23
14.16
21.24

30,731
118.20
14.78
2217

32,101
123.47
15.44
23.16

23,944
92,10
11.52
17.28

24,931
95.89
11.99
17.99

25,999
100.00
12.50
18.75

27,146
104.41
13.06
12.59

28,301
108.85
13.61
2042

29,533
113.59
14.20
21.30

30,851
118.66
14.84
22.26

32,208
123.88
15.49
23.24

33,647
129.42
16.18
24.27

DADECOUNTY PUBLICSCHOOLS

26,992
103.82
12.98
19.47

28,184
108.40
13.55
20.33

29,386
113.03
1413
21.20

30,667
117.95
14.75
22143

32,037
123.22
15.41
2312

33,449
128.65
16.09
24,14

34,945
134.41
16.81
2522

REERZ

25,800
99.24
12.41
18.62

26,868
103.34
12.92
12.38

28,024
107.79
13.48
20.22

29,264
112.56
14.07
211

30,514
117.37
14.68
22,02

31,846
122.49
15.32
22,98

33,271
127.97
16.00
24.00

34,739
133.62
16.71
25,07

36,295
139.60
17.45
26.18

B
@
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22 Annual
22 Daily

22 Hourly
22 Qvertime

23 Annual
23 Daily

23 Hourly
23 Qvertime

24 Annual .
24 Daily

24 Hourly
24 Overtime

25 Annual
25 Dally

25 Hourly
25 Qvertime

26 Annual
26 Daily

26 Hourly
26 Qvertime

27 Annual
27 Daily

27 Hourly
27 Qvertime

28 Annual
28 Daily

28 Hourly
28 Overtime

29 Annual
29 Daily

28 Hourly
29 Qvertime

30 Annual
30 Daily

30 Hourly
30 Overtime

24,870
95.66
11.96
17.94

25,97
99.89
12.48
18.74

27,146
104.41
13.06
19.59

28,398
108.23
13.66
20.49

29,692
114.20
14.28
21.42

31,061
119.47
14,94
22.41

32,522
126.09
15.64
23.46

34,060
131.00
16.38
24.57

35,541
136.70
17.09
25.64

25,971
99.89
12.49
18.74

27,146
104.41
13.06
19.59

28,398
108.23
13.66
20.49

29,692
114.20
14.28
21.42

31,061
119.47
14.94
2241

32,522
125.09
15.64
23.46

34,060
131.00
16.38
24.57

35,541
136.70
17.08
25.64

37,082
142.63
17.83
26.75

27,146
104.41
13.06
19.59

28,368
109.23
13.66
20.49

29,692
114.20
14.28
21.42

31,061
119.47
14.94
24

32,622
125.09
15.64
23.46

34,080
131.00
16.38
24.57

35,5641
136.70
17.09
25.64

37,082
142.63
17.83
26,75

38,699
148.85
18.61
27.92

AFSCME, LOCAL 1184 SALARY SCHEDULE B84
12-MONTH (260 DAYS)

28,398
109.23
13.66
20.49

29,692
114.20
14.28
21.42

31,061
118.47
14.94
22.41

32,522
125.09
15.64
23.46

34,060
131.00
16.38
24.57

35,641
136.70
17.09
25.64

37,082
142.63
17.83
26.75

38,699
148.85
18.61
27.92

40,388
155.34
19.42
29.13

EFFECTIVE 07/0407 07/01/09

37,082
142.63
17.83
26.75

38,699
148.85
18.61
27.92

40,388
155.34
19.42
2913

42,149
162.12
20.27
30.41

s

STERNSISTERUS SIERINIISTRR L.

31,061
119.47
14.94
22.41

32,522
125.09
15.64
23.46

34,060
131.00
16.38
24.57

35,541
136.70
17.09
25.64

37,082
142.63
17.83
26.75

38,689
148.85
18.61
27.92

40,388
166.34
19.42
29.13

42,149
162.12
20.27
30.41

43,990
168.20
2115
31.73

32,522
125.09
15.64
23.46

34,060
131.00
16.38
24.57

35,541
136.70
17.09
25.64

37,082
142.63
17.83
26.75

38,699
148.85
18.61
27.92

40,388
155.34
19.42
26.13

42,149
162.12
20.27
30.41

43,890
169.20
21.15
31.73

45918
176.60
22.08
3312

33,563
129.09
16.14
2421

35,100
135.00
16.88
2532

36,580
140.70
17.59
26.39

38,122
146.63
18.33
27.50

39,737
152.84
19.11
2867

41,426
159.34
7he.92
29.88

43,185
166.10
2077
31.16

45,029
173.18
21.65
32.48

47,034
180.90
2262
33.93

35182 36,542
13532 140.55
16.92 17.57
2538 2636
36,796 38,220
14153 147.00
1770 18.38
2655  27.57
38,351 39,836
147.51  153.22
1844 1916
2766 2874
39,969 41,520
15373 159.70
1922 1997
2883  20.96
41,664 43283
160.26  166.48
2004 2081
3006 3122
43438 45,128
173.57

: 21.70
3134 3255
45285 47,048
17418 180.96
2178 2262
3267  33.93
47222 49,063
18163  188.71
271 2359
3407 3539
49,326 51,252
18072 197.13
2372 2465
3558  36.98

37,956
145.99
18.25
27.38

39,701
162.70
19.09
28.64

41,382
1569.17
19.90
29.85

43,133
166.80
20.74
3

44,967
172.95
21.682
32.43

46,886
180.34
22,55
33.83

48,882
188.01
23.51
35.27

50,978
196.07
2451
36.77

53,255
204.83
2561
38.42

43,747
168.26
21.04
31.56

45,562
175.24
21.9M
32.87

47,310
181.97
22,75
34.13

49,131
188.97
23.63
35.45

51,038
196.30
24.54
36.81

53,034
203.98
26.50
38.256

55,110
211.97
26.50
39.75

57,280
220.35
27.55
41.33

59,658
229.46
28.69
43.04

SCHEDULED ANNUAL SALARIES ARE BASED ON 260 DAYS. EMPLOYEES WITH FEWER DAYS EARN PROPORTIONALLY LESS.
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MIAMI-DADE COUNTY PUBLIC SCHOOLS
AFSCME, LOCAL 4184 SALARY SCHEDULE B5
12-MONTH (260 DAYS)
EFFECTIVE-07/0+07 07/01/08

17 Annual 20,327 21,074 22121 23,062 24,078 25170 26271 27,310 28524 20605 30,730 35,140 37,420

17 Dally 7849 8106 8500 8870 9261 9681 10105 10504 10971 11387 11820 13516 14393
iTHouly 978 1014 1064 1109 1158 1211 1264 1343 1372 1424 1478 1690  18.00
170vertime 1467 1521 1596 1664 1737 1817 1896 1970 2058 2136 2247 2535  27.00
18 Annual 21,074 22421 23062 24078 25170 26271 27,446 28484 29753 30,884 32060 36523 38,803
18 Dailly 8108 8500 8870 9261 9681 10105 10557 10956 11444 11879 12331 14048 14925
18 Hourly 1014 1064 1100 1158 1211 1264 1320 1370 1431 1485 1542  17.56 1866
18 Overtime 1521 1596 1664  17.37 1817 1886  19.80 2055 2147 2228 2343 2634  27.99
19 Annual 22121 23062 24078 25170 26271 27446 28,698 20,738 31064 32248 33478 37,998 40278
19 Daily 8500 8870 9261 9681 10105 10557 110.38 11438 11948 12404 12877 14615 154.02
19 Hourly 1064 1108 1158 1211 1284 4320 1380 1430 1494 1551 1610 1827 1937
19 Overtime 1506 1664 1737 1847 1896 1980 2070 2145 2241 2327 2445 2741 2008
20 Annual 23062 24078 25170 26271 27446 28698 20992 31,031 32419 33657 34044 39522 41,802
20 Dally 8870 9261 9681 10105 10557 11038 11536 119.35 12469 12045 13440 15201 16078
20 Hourly 1100 1158 1241 1264 1320 1380 1442 1492 1559 1649 1680  19.01  20.10
20 Overtime 1664 1737 1847 1886 1980 2070  21.63 2238 2339 2420 2520 2852 3015
21 Annual 24078 25470 26271 27446 28698 29992 31361 32401 33854 35148 36404 41134 43414
21 Dally o061 9681 10105 10557 11038 11536 12062 12462 13021 13519 14037 15821  166.98
21 Hourly 1158 1241 1284 1320 1380 1442 1508 1558 1628 1690  17.56 1978  20.88
21 Overtime 1737 1817 1806  19.80 2070 2163 2262 2337 2442 2535 2633 2067  31.32
22 Annual 25170 26271 27446 28698 29,992 31,36t 32822 33,863 35385 36740 38,150
22 Daily 96.81 10105 10557 11038 11536 12062 12624 13025 13610 14131 14674
22 Hourly 1241 1264 1320  13.80 1442 1508 1578 1829  17.02 1767 1835
22 Overtime 1817 1896 1880 2070 2163 2262 2367 2444 2553 2651 2758
23 Annual 26271 27.446 28,698 20992 31,361 32,822 34,360 35400 36993 38413 39,890
23 Daily 101.05 10557 11038 11536 12062 12624 13216 13616 14220 147756 15343
23 Hourly 12.64 1320  13.80 1442 1508 1578 1652  17.02  17.79 1847  19.18
23 Overtime 1896  19.80 2070  21.63 2262 2367 2478 2553 2689 2771 2877
24 Annual 97446 28,698 20992 31,361 32,822 34360 35841 36,880 38544 40,026 41,568
24 Dally 10557 110.38 11536 120.62 12624 13216 137.85 141.85 14825 15395 159.88
24 Hourly 1320 1380 1442 1508 1578 1652  17.24  17.74 1854 1925 1999
24 Overtime 19.80 2070 2163 2262 2367 2478 2586 2661  27.81 2888 2999
25 Annual 28,608 20892 31,361 32822 34,360 35841 37,382 38422 40,159 41,706 43,315 48228 50,508
25 Daily 110.38 11536 12062 12624 13216 137.85 14378 147.78 15446 16041 16660 18550  194.27
25 Hourly 13.80 1442 1508 1578 1652 1724  17.98 1848 1831 2006 2083 2319  24.29

25 Qverlime 20.70 21.63 2262 23.67 24.78 25.86 26.97 27.72 28,97 30.09 31.25 34,79 36.44

16



26 Annual
26 Dally

26 Hourly
26 Overtime

27 Annual
27 Daily

27 Hourly
27 Overtime

26 Annual
28 Daily

28 Houtly
28 Qvertime

29 Annual
29 Dally

29 Houriy
28 Overtime

30 Annual
30 Daily

30 Hourly
30 Overtime

29,992
115,36
14.42
21.63

31,361

-120.62

15.08
22.62

32,822
126.24
15.78
23.67

34,360
132.16
16.52
24.78

35841
137.85
17.24
25.86

31,381
120.62
15.08
22.62

32,822
126.24
15.78
2367

34,360
132.16
16.52.
24.78

35,841
137.85
17.24
25.86

37,382
143.78
17.98
26.97

MIAMI-DADE COUNTY PUBLIC SCHOOLS
AFSCME, LOCAL 1184 SALARY SCHEDULE B5

35,841
137.85
17.24
25.86

37,382
143.78
17.98
26.97

38,999
150.00
18.75
28.13

40,688
156.50
19.57
20.36

42,449
163.27
20.41
30.62

37,382
143.78
17.98
26.97

38,999
150.00
18.75
28.13

40,688
156.50
18.57
29.36

42,449
163.27
2041
30.62

44,290
170.35
21,30
31.85

38,909
150.00
18.75
2813

40,688
156.50
19.57
29.36

42,449
163.27
2041
30.62

44,290
170.35
21.30
31.85

46,216
177.76
22
33.33

41,849
160.96
20.12
30.18

43,617
167.76
20.97
31.46

45,459
174.85
21.86
3279

47,390
18227
2279
34.19

49,492
190.36
23.80
35.70

49,047

23.59
35.39

51,136
196.68
24.59
36.89

53,408
205.42
25.68
38.52

25,06 26.16
37.59 39.24
54,189 56469
20842 21719
26.06 27.15
39.09 40.73
56,362 58,642
21678 22555
2710 28.20
40.65 4230
58,725 61,005
22587 234.64
28.24 29.33
42.36 X
-
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MIAMI -DADE COUNTY PUBLIC SCHOOLS
AFSCME---—-LOCAL 1184
U3 SALARY SCHEDULE
191 DAYS

Effective 07/01/2007-thru-06/30/2009 07/01/2009

... .| STEP-04)STEP 05| STER 06| STEP.07| STER 08’} STEP 09 | STEP 10] STEP 11 | STEP 12 | STEP 13| STEP 14 T step 15| STEP 16 | STEP 17

01 |ANNUAL § 15,250 15,750 16,250 17,000 17,750 18,500 16,250 20,000 23,500 24,500 25,500 26,500 27,500 28,500
DAILY 79.85 82.47 85.08 89.01 92.94 96.86|  100.79 104.72 123.04 128.28]° 133.51 138.75 143.98 149,22
HOURLY 11.41 11.79 12.16 12.72 13.28 13.84 14.4 14.96 17.58 18.33 19.08 19.83 20.57 21.32
O<mm.:_sm 17.12 17.69 18.24 19.08 18.92 20.76 21.60 2244 26.37 275 28621 - 29.75 30.86 31.98

. ®

J)— /0 —07 ", 10)09
























